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April 2, 2019

Matawan Municipal Community Center, 201 Broad Street, Matawan, New Jersey on April 2,
2019, with Mayor Joseph Altomonte presiding. Pursuant to Section 5 of the Open Public
Meetings Act, adequate notice of this meeting has been provided by publishing notification in
The Asbury Park Press on January 8, 2019, by sending notice to The Independent, and by
posting. A copy of said notice is and has been made available to the public and is on file in the
Office of the Borough Clerk. A copy of said notice has also been sent to such members of the
public as have requested such information in accordance with the Statute. Mayor Altomonte
called the meeting to order at 7:05 PM, requesting a roll call.

Q regular meeting of the Council of the Borough of Matawan, New Jersey, was held at the

On roll call the following members responded present:
Yes: Councilman Nicolas Reeve
Councilwoman Josi Salvatore
Councilwoman Stephanie Buckel
Councilwoman Deana Gunn
Councilman David Vergaretti
Absent: Councilman Brett Cannon
Mayor Altomonte asked everyone to stand for a Salute to the Flag.

Mayor Altomonte asked everyone to stand for a Moment of Silence requesting the assembled
keep Charlie Bernath and family, and Benedict J. Smith, Jr. and family in their thoughts

Reconvene and Adjourn the March 19, 2019 Council Meeting

Mayor Altomonte requested a motion to reconvene the March 19, 2019 public session meeting.
Councilwoman Salvatore made a motion, seconded by Councilwoman Buckel. Council agreed.
Motion passed.

Mayor Altomonte requested a motion to adjourn the March 19, 2019 meeting. Councilwoman
Gunn made the motion, seconded by Councilman Reeve. Council agreed. Motion passed.

Mayor Altomonte requested a roll call for the April 2, 2019 Council Meeting.
On roll call the following members responded present:
Yes: Councilman Nicolas Reeve

Councilwoman Josi Salvatore

Councilwoman Stephanie Buckel

Councilwoman Deana Gunn

Councilman David Vergaretti

Absent: Councilman Brett Cannon

Also present were Louis Ferrara, Borough Administrator and Pasquale Menna, Esq., Borough
Attorney.

Mayor Altomonte announced the Police Department Oath of Office is postponed.
Proclamation

Mayor Altomonte proclaimed April 2019 Child Abuse Prevention & Awareness Month and
offered public inspection with the Clerk.
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Workshop Item(s)

General Business Licensing

Mr. Menna related a meeting with himself, the Clerk, Louis Ferrara, John Quinn, Construction
Official, Kenneth Marr, Property Maintenance Officer, and the Borough Planner to review the
business licensing requirements in the Code Book. Discussion focused on the distinction
between certain licenses for businesses such as massage parlors, doctors, accountants, attorneys,
and therapists, as all are also licensed by the State. Mayor Altomonte opened the floor for
public comment. There were no comments. Councilwoman Gunn will present the proposed
changes to the Economic Business Development Commission.

In-Ground Swimming Pool Escrow Fees

The Clerk explained the in-ground swimming pool application process citing the current deposit
amount of $750.00 at times falls short of actual billing of the engineering review. Council
directed the Clerk to review other municipalities’ process and fees. Mayor Altomonte opened
the floor for public comment. There were no comments.

Privilege of the Floor for Agenda Items Only

Mayor Altomonte opened the Privilege of the Floor for Agenda Items Only.

Mike Vaccarella, 15 High Street, Matawan. Mr. Vaccarella asked the record to reflect his
attendance at tonight’s meeting.

Mayor Altomonte requested a motion to close the Privilege of the Floor for Agenda Items Only.
Councilman Reeve made the motion, seconded by Councilwoman Gunn. Council agreed.
Motion passed.

Approval of Minutes

Mayor Altomonte requested a motion to approve the minutes of the March 19, 2019 Council
Meeting. Councilwoman Salvatore made a motion, seconded by Councilwoman Buckel.
Council agreed. Motion passed.

Consent Agenda

Mayor Altomonte read by title Resolutions 19-04-01 through and including 19-04-05,
requesting a motion to approve en masse. Councilwoman Gunn made the motion, seconded by
Councilman Reeve. Mayor Altomonte requested a voice vote. Council agreed. Motion passed.

RESOLUTION 19-04-01
REDEMPTION OF TAX SALE CERTIFICATE
THE APPROVED REALTY GROUP, LLC
CERTIFICATE #15-00090

WHEREAS, the Borough of Matawan Tax Collector has reported that Tax Sale Certificate #15-00090
was sold to The Approved Realty Group, LLC, PO Box 869, Lakewood, NJ 08701; and

WHEREAS, the Certificate has been paid and fully redeemed for the property owner, Block 96, Lot 1.03,
otherwise known as Matawan Avenue.

NOW, THEREFORE, BE IT RESOLVED by the Council of the Borough of Matawan, that they hereby
authorize payment in the amount of $4,250.53 for the redemption of Tax Sale Certificate #15-00090.

BE IT FURTHER RESOLVED that a certified true copy of this resolution is forwarded to the Borough’s
Tax Collector and Treasurer.
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RESOLUTION 19-04-02
REDEMPTION OF TAX SALE CERTIFICATE
US BANK CUST FOR PC7 FIRST TRUST
CERTIFICATE #18-00028

WHEREAS, the Borough of Matawan Tax Collector has reported that Tax Sale Certificate #18-00028
was sold to US Bank Cust for PC7 First Trust, 50 S. 16" St., Suite 2050, Philadelphia, PA 19102; and

WHEREAS, the Certificate has been paid and fully redeemed for the property owner, Block 47.02, Lot
50, otherwise known as 41 Danemar Drive.

NOW, THEREFORE, BE IT RESOLVED by the Council of the Borough of Matawan, that they hereby
authorize payment in the amount of $3,020.69, and a Premium of $100.00, for the redemption of Tax Sale
Certificate #18-00028.

BE IT FURTHER RESOLVED that a certified true copy of this resolution is forwarded to the Borough’s
Tax Collector and Treasurer.

RESOLUTION 19-04-03
REDEMPTION OF TAX SALE CERTIFICATE
TRYSTONE CAPITAL ASSETS, LLC
CERTIFICATE #18-00050

WHEREAS, the Borough of Matawan Tax Collector has reported that Tax Sale Certificate #18-00050
was sold to Trystone Capital Assets, LLC, PO Box 1030, Brick, NJ 08723; and

WHEREAS, the Certificate has been paid and fully redeemed for the property owner, Block 85, Lot 3,
otherwise known as 356 Forrest Avenue.

NOW, THEREFORE, BE IT RESOLVED by the Council of the Borough of Matawan, that they hereby
authorize payment in the amount of $10,480.03, and a Premium of $7,200.00, to the above for the redemption of
Tax Sale Certificate #18-00050.

BE IT FURTHER RESOLVED that a certified true copy of this resolution is forwarded to the Borough’s
Tax Collector and Treasurer.

RESOLUTION 19-04-04
FIXING RECREATION FEES AND USES
SUMMER RECREATION PROGRAM
TOWN-WIDE YARD SALE

BE IT RESOLVED, by the Council of the Borough of Matawan, based on the recommendation of the
Recreation Commission that the fees of the following shall be fixed for the year 2019 and future years.

Summer Recreation Program
Matawan Residents $225.00 first child
$200.00 each additional sibling

Non-Matawan Residents $275.00 first child
$225.00 each additional sibling

Counselor in Training Program $200.00 per child
Entering 8" Grade or Older
(Matawan Residents Only)

Town-Wide Yard Sale $5.00

BE IT FURTHER RESOLVED that a true certified copy of this Resolution shall be forwarded to the
following Borough of Matawan Departments: Clerk, Finance as well as Recreation.

RESOLUTION 19-04-05
SUPPORTING THE
2019 U DRIVE. U TEXT. U PAY.
DISTRACTED DRIVING CRACKDOWN
APRIL 1 -21, 2019



Page 4 of 24
Borough of Matawan
Workshop Session
April 2, 2019

WHEREAS, distracted driving is a serious, life-threatening practice that is preventable; and

WHEREAS, distracted driving can result in injuries and deaths to all road users (motorists, pedestrians
and bicyclists); and

WHEREAS, distracted driving occurs when drivers divert their attention away from the task of driving to
focus on another activity instead; and

WHEREAS, in 2015 alone distracted driving-related crashes resulted in 3,477 deaths and 391,000
injuries on our nation’s roads, and

WHEREAS, in New Jersey distracted driving was listed as a contributing circumstance in nearly 750,000
crashes between 2011-2015; and

WHEREAS, the State of New Jersey will participate in the nationwide Distracted Driving 2019
Crackdown from April 1 - 21, 2019 in an effort to raise awareness and decrease driver distraction through a
combination of enforcement and education; and

WHEREAS, the national slogan for the campaign is U Drive. U Text. U Pay; and

WHEREAS, a reduction in distracted driving in New Jersey will save lives on our roadways;

NOW, THEREFORE, BE IT RESOLVED, that the Borough of Matawan declares its support for the
Distracted Driving 2019 Crackdown both locally and nationally from April 1 - 21, 2019 and pledges to increase
awareness of the dangers of distracted driving.

BE IT FURTHER RESOLVED that a true certified copy of this Resolution shall be forwarded to the
following Borough of Matawan Departments: Clerk, Police as well as the Borough Attorney and the Borough
Labor Attorney.

New Business

Mayor Altomonte read by title Resolution 19-04-06: Authorizing the Award of Quote for Lake
Matawan Dam Underwater Apron Emergency Repairs —Walker Diving Underwater
Construction. Councilman Reeve made the motion, seconded by Councilwoman Gunn. Mayor
Altomonte requested a roll call vote. A roll call vote was taken.

Yes: Councilman Nicolas Reeve
Councilwoman Josi Salvatore
Councilwoman Stephanie Buckel
Councilman Brett Cannon
Councilwoman Deana Gunn

Motion passed.

RESOLUTION 19-04-06
AUTHORIZING THE AWARD OF QUOTE FOR
LAKE MATAWAN DAM UNDERWATER APRON EMERGENCY REPAIRS
WALKER DIVING UNDERWATER CONSTRUCTION

WHEREAS, the Borough Engineer, T&M Associates, solicited the receipt of quotes associated with the
Lake Matawan Dam Underwater Apron Emergency Repairs; and

WHEREAS, the T&M Associates received three (3) quotes for the aforesaid contract; and

NOW, THEREFORE, BE IT RESOLVED that the Council of the Borough of Matawan upon
recommendation of T&M Associates, Borough Engineer, hereby authorizes the award of quote for the Lake
Matawan Dam Underwater Apron Emergency Repairs to Walker Diving Underwater Construction, 75 Waterford
Road., Hammonton, New Jersey 08037 in an amount not to exceed One Hundred Thirty Five Thousand, Nine
Hundred Seventy One Dollars and No Cents ($135,971.00).

BE IT FURTHER RESOLVED said contract is performed in accordance with all quote specifications,
contracts and documents, and subject to certification by the Chief Financial Officer that funds are available,
review and approval of quote documents by the Borough Attorney and approval of the New Jersey Department of
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Labor, Division of Wage and Hour Compliance, and the Mayor is hereby authorized to execute any necessary
documents to implement the aforesaid award of contract.

BE IT FURTHER RESOLVED that a true certified copy of this Resolution shall be forwarded to the
following Borough of Matawan Departments: Clerk, Finance, Public Works as well as the Borough Engineer and
Walker Diving Underwater Construction

CERTIFICATION AS TO AVAILABLE FUNDING
I, Monica Antista, Chief Financial Officer of the Borough of Matawan do hereby certify that as of the date
of this certification funds are available in the C-04-55-900-320 Budget of the Borough of Matawan (T&M Project
No. MATN-16002) to Walker Diving Underwater Construction for the Lake Matawan Underwater Apron
Emergency Repairs in an amount not to exceed One Hundred Thirty Five Thousand, Nine Hundred Seventy One
Dollars and No Cents ($135,971.00).

This certification is based solely on the information encumbered into the financial records of the
Borough by the appropriate using division as of this date and relies on the completeness of financial records.

Chief Financial Officer

(Signature on File)

Monica Antista, CMFO
Dated: April 2, 2019
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MATNOH-16002 March 21, 2019

Louis Ferrara, Business Administrator
Borough of Matawan

201 Broad Street

Matawan, New Jersey 07747

Re:  Matawan Lake Dam Emergency Repairs
Award Recommendation

Dear Mr. Fermra:

T&M Associates has received three (3) quotes for the Matawan Lake Dam Emergency Repairs. The quotes
were provided by Walker Diving Underwater Construction, Hydro-Marine Construction and Dryden
Diving Company, Inc,

The following prices were received from above listed contractors:

*  Walker Diving Underwater Construction — $135,971.00 Lump Sum
*  Hydre-Marine Construction — $285,100.00 Lump Sum
*  Dryden Diving Company, Inc. — Non-Responsive Price

Dryden Diving Company, Inc proposal failed to provide a lump sum price to the requested work. Dryden
Diving Company has provided a day rate for the divers and time and material pricing for miscellancous
equipment and failed for provide materials such as concrete and grout. In addition, Dryden Diving failed
to provide a construction schedule. Based on the above information, The Dryden Diving Company, Ine,
proposal is non-responsive.

We recommend the contract be awarded to Walker Diving Underwater Construction in the amount of
$135,971.00

If you have any questions conceming this proposal, please to not hesitate call.
Very truly yours,
T&M ASSOCIATES
/) ‘;j
Y CrhflA A (4 p
ROBERT R. KEADY, JR.,P.E, C.M¥.
MATAWAN BOROUGH ENGINEER
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co: Karen Wynne, Clerk
Mayor and Council
Monica Antista, CFO

MAR 21 2019

Boroug
o U.Ujh of Matawan

GAProjects'AMATNWG 1 35iCorrespoadoosc'Fermm_RK_Matawi Lake D Recommendatien. docx Clerk's Officy

T&M ASSOCIATES, 11 Tindall Road, Middietown, N 07748 @ 7326m 6400 [ 7326717365 [ tandmassociates.com

Mayor Altomonte read by title Resolution 19-04-07: Resolution  Authorizing Execution of
Employment Agreement Between the Borough of Matawan and Lieutenant Christopher S.
Stark. Councilwoman Salvatore made the motion, seconded by Councilwoman Buckel. Mayor
Altomonte requested a roll call vote. A roll call vote was taken.

Yes: Councilman Nicolas Reeve
Councilwoman Josi Salvatore
Councilwoman Stephanie Buckel
Councilwoman Deana Gunn
Councilman David Vergaretti

Motion passed.
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RESOLUTION 19-04-07
RESOLUTION AUTHORIZING EXECUTION OF
EMPLOYMENT AGREEMENT BETWEEN THE

BOROUGH OF MATAWAN AND
LIEUTENANT CHRISTOPHER S. STARK

WHEREAS, there is a need to have an Agreement between the Borough of Matawan and Police
Lieutenant Christopher S. Stark effective November 20, 2018 through and including December 31, 2019; and

WHEREAS, after negotiation the Borough of Matawan and Lieutenant Christopher S. Stark have reached
a satisfactory Employment Agreement effective November 20, 2018 through and including December 31, 2019.

NOW, THEREFORE, BE IT RESOLVED by the Council of the Borough of Matawan that it herewith
authorizes the Mayor to execute the Employment Agreement with Lieutenant Christopher S. Stark attached
herewith effective November 20, 2018 through and including December 31, 2019.

BE IT FURTHER RESOLVED that a true certified copy of this Resolution shall be forwarded to the
following Borough of Matawan Departments: Administration, Clerk, Finance, Payroll as well as Lieutenant
Christopher S. Stark.

CERTIFICATION AS TO AVAILABLE FUNDING
I, Monica Antista, Chief Financial Officer of the Borough of Matawan do hereby certify that as of the
date of this certification funds are available from the 9-01-25-240-100 Police Department Budget (Salary &
Wages) of the Borough of Matawan.

This certification is based solely on the information encumbered into the financial records of the Borough
by the appropriate using division as of this date and relies on the completeness of financial records.

Chief Financial Officer

(Signature on File)

Monica Antista, CMFO
Dated: April 2, 2019
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AGREEMENT
Between
LIEUTENANT OF POLICE
And
THE BOROUGH OF MATAWAN

This Agreement is entered into this 2™ day of April, 2019 through December 31, 2019,
fetroactive to November 20, 2018, is made and entered into by and between the Borough of
Matawun, & Municipal Corporation of the State of New Jersey, heeeinafter referred o as
“Employer”, and Christopher S. Stark, Liewtenant of Police, Borough of Matawan Police

{, Monmouth County, New Jersey, heeeinafler referred to as “Licutenant” or
“employee™,

lllsundmndmdngmedthnmis/\smmmﬁmlnolbeinlammdlomduococlhnil
this employee rights crented and protected by the laws of New Jersey, including NJSA 40A:14-
118 through and inclusive of 40A:14-176;

It is further understood that due to the variable schedule of employees of the Matawan
Police Department all days should be converted to hours for purposes of compating vacation,
sick, personal and comp time;

Now, therefore, it is mutually agreed between the parties hereto that the following terms
shall constitute the eatire Agreement between the subject purtics:

This Agreement shall govemn all wages, hours and other conditions of employment
hereinafter sct forth, The employee is also subject to any and all Borough ordinances,
policy and procedures, rules and regulations of the Borough of Matawan and any
applicable state statutes.

1. Base Salarv 2018: (November 20 - December 31, 2018) $125,588.28 o7 unnum
(excluding college incentive, Watch Commander shift differential and longevity),

2. Buse Salary 2019: $130,000,00 per annum (excluding college incentive, Watch
Commander shift differential and longevity).

3. (& nd ift h s The
recognizes that you will serve as Watch Commander as assigned by the Chief of
Policc,mdasmhwillbeacbcdnlodlowodholkhyl The Borough agrees to
compensate you with a $1,5(4.00 Watch Commander shift differential which will be
added 1o your base salary, It is further understood that although a Command Officer
within the agency, the Liewtenant (Watch Commander) shall be eligible for overtime,
compensatory time and Police Special Duty Assignments as governed by Department
Order promulgated by the Chief of Police.

The schedule of the Watch Commander is a1 the sole discretion of the Chief of Police.
It is understood that the Watch Commander shall not owe any time 10 the Borough
bueduponlhcsdled\dclhcymmisnat Tthalchcommmulwssbnllbegivm
U:smmb:aﬂn&mmuuﬂhmchmgcotheduled-ubwm

4. College Incentive: The Borough of Matawan agrees that you shall receive a yearly
college incentive payment added to your bese salary prior to any longevity payment
in accordance with the schedule set forth in the Collective Negotintions Agreement of
Matawan PBA Local #179. For the purpose of the Licutenant’s Agreement only,
Political Science is an approved course of stndy s outlined by current PBA
Agroement.

5. Longevity: The Lieutenant shall be entitied to longevity payments in accordance
with the following schedule:

Page2 of 7
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7.5% of base salary commencing in the 15® year of service.
lo%ofhnsesulmyconunmdngh\ﬂm‘.’o“xeuofwvice.
12.5% of base salary commencing in the 24 year of service.

Clothing Allowance: The Licutenant shall be entitled to & clothing and maintenance
allowance of $1,000. It shall be the responsibility of the Lieutenant to maintain all
uniforms of the Department s prescribed by Depastment Order.  All new uniform
requirements will be supplied by the Borough of Matswan. Any changes or additions
to said uniform requirements shall be lssued by the Borough without cost 10 the
employee, The cleaning (dry or wet) and alierations of said uniforms prescribed by
the Police Department shall be assumed by the Borough of Matawan,

7. Personal Time: The Licutenant shall be entitled to 5 personal days (55 bouss of
personal time on the cleven-hour work schedule). Notice of intention to exercise
pemmllhncshallbcgimmﬂmcnpllinof?oliccﬂbmnirudvmccoflhu‘rm;
mmedpcmmnlﬁmmuynotbccuﬁedovainmasubqumyw.

8. Tuition Credit: The Borough shall provide a yearly tuition payment for each college
credit hour within the specific field of Criminal fustice, Emergency Management,
Public Administration or @ similer field while a member of the Matawan Police
Department. The reimbursement rate shall be at the Rutgers College Credit rate for
that year. The yearly college tuition payments shall not exceed twelve (12) credit
hours per year.

9. Foneral Leave: In the cvent of & death In his immediate family, a Borough
employee shall be entitled to a leave of absence. During such leave, the employee

shall be paid his regular salary for n maximum of three consecutive, regulur scheduled
workdays.

The employee’s immediate family shall be defined us: Spouse, child, stepehild,
mother, father, stepmother, mother-in-law, father-in-taw, brother, stepbrother, sister,
stepsister,  brother-in-law,  sister-in-law, grandmather, grandfather,  spouse'’s
grandmother, spouse’s grandfither, son-in-law, dughter-in-law, and grandchildren,
or as determined by the Employer.

10. Vacation: Vacation shall be in keeping with the following schedule based upan the
work schedule es promulgated by the Chief of Police:
(8 hour schedule); 280 hours
(10,5 hour schedule): 283.5 hours
(11 hour schedule): 286 hours
(12 hour schedule): 288 hours

Unused vacation may be carried over into the next calendar year only with the
recommendation of the Chief of Police and the approval of the Mayor and Council,

1. Separation from Service - Vacation Pay: If the Licutenant is laid off, resigns, or is
otherwise separated from the service of the Borough but not as a result of misconduct,
he shall receive vacation pay for all of his accrued vacation up to his separation from
employment with the Borough. The amount of payment for all unused vacation shall
be calculuted based upon the employee's regular stright time hourly mite of pay in
effect for the employee’s regular job, on the last workday of the employee's
employment.

12, lnsurance:
Group Life and Accidental Death and Dismemberment Insurance, The Horough shall
provide the Lieutenant with a $10,000.00 Life Insurance Policy and equal amount of
Accidental Death and Dismemberment (AD&D) coverage.

Right to Select Carrier, The Borough reserves the right to provide the above life and
sccidental death and dismemberment coverage through a self-insured plan or under n

Page 3 of 7
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group insurance policy or policies covered by an insurance company or insurance
companics selected by the Borough, Notwithstanding any such changes, the level of
benefits shall remain substantially similar 1o or greater than existing benefits.

13. Medical Insurance: The Borough shall maintsin a group medical, major medical,
and hospital insurance policy, and shall pay all premium costs during the course of
employment for hospital insurance, including deuth benefits, of Licutenant and his

and spouses in keeping with the provision of insuranice coverage currently

in effect at the signing of this Agreement. For the term of this Agreement, the

usgrees 1o continue to provide the above benefit upon retirement with 25

years or more years of service, Upon retirement, if the employee bas Medicare

mmknnnuhcmployecisreqﬁmmcnmllmModimandmeBom:ghcovmge

shall be deemed secondary. If in the unlikely event, the employee does not meet the

Yualifications for Medicare, the Borough shall assume the cost of Medicare to

continue medical benefits upon retirement (as previous Police Department employees
have received).

Right to Select Carvier, The benefits provided for herein shall be provided through n
self-insured plan or under a group insurance policy or policies issued by an insurance
company or insurance companies selected by the Borough. “Insurance Companics"
include regular life insurance companies and non-profil organizations providing
hospital, surgical or medical benefits. If these benefits are insured by an insurance
company, all benefits are subject to the provision of the policies between the

und the insurance company, Notwithstanding any such changes, the level of benefits
shall remain substantially similar 1o or greater than existing benefits.

14, Mm_ All parties agree to coordinate benefits in situations
where a spouse has coverage. It is employee’s expressed respoasibility 1o provide
employer with spouse insurance information, including but not limited to, spouse’s
current employer, a copy of spouse's insurance policies, declaration pages, premium
amounts and proof of premium payment,

In the event spouse obtains insurance coverage or changes covernge, the employes
shall notify employer and provide the aforessid documentation within 30 days.

15. Optical Plan: The Borough shall assume the cost of providing employee with eve
examinations, at an optometrist selocted by the Barough, once every twenty-four (24)
months. The Borough shall gramt employee an allowance of seventy-five ($75.00)
toward the cost of one (1) pair preseription glasses in each twenty-four {24) momth
period.  The Borough shall not be required to pay for more than one (1) eye
examination or gay for more than one (1) eycglass allowance for employee in any
twenty-four (24) month period.

16. Sick Leave/lnjury;

S syve and Duty Injury Leave/Sick Leave Accumulation Rate The employee
shall be entitled to accumulute sick leave as follows at the rate of ten (10) hours of
sick leave for each completed month of service, such sick leave to be accrued at a rute
of five (5) hours per pay period. Except for job-related injuries, no employee will
fcerue sick time while on sick or injury Jeave,

Sick Leave Utilization Requirements, The employee with scerued sick leave credis
shall be allowed to utilize such sick leave for the following purposes:

8 Personal lliness or Disability. Any employee who has contracted or incurred and
is suffering from any non-service connected sickness or disability, which renders
them unable to perform the dutics of their position, shall be eligible to receive
paid sick leave. This also includes periods during which the employee is under
enforeed quarantine in accordance with community health regulation, or restricted
dmwuposumwnwnuaimdismainmotdmcewiﬂlndodor‘sadm
Employee shull also be eligible to utilize their accrued sick leave following the
expiration of their duty injury leave benefits.

Page 4 of 7
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b. Family liness Disability, Employee shall be eligible to receive paid sick leave
when there is a sickness or disability involving a member of their immediate
family which requires the employee’s personal care and attendance, provided that
tequiring the employee to repont for work would csuse a serious hardship on the
member of the immediate family suffering from the iliness or disability. The
delem\inmionswwhethuornmhemuimahmdshipsluubemadebyun
Chief of Police after the employee has provided sufficient and satisfactory
medical documentution of the illness or disability,

17. Maternity, Medical and Extended Duty Injury Leave; Employee shall be cligible
1o receive paid sick leave, 10 the extent they have acerued sick leave credit, approved
medical leave, and approved extended duty injury leave, Matemity leave shall be
treated the same as any other disubility as provided by law.

18. Vacation und Personal Leave; When an employee becomes eligible for paid sick
leave while on vacation or during an approved personal leave, sick leave may be used
in place of vacation time or personal leave hours, provided satisfactory evidence and
certification of the illness or disability is presented to the Captain of Police. The
determination as to whether or not sick leave time may be wsed under this provision
shall be made by the Captain of Police.

19, Sick Leave Pay: The rate of sick leave pay shall be the employee’s regular straight-
time howrly mte of pay in effect for the employee’s regular job at the time sick leave
is approved.

20. Duty Injory Leave: A duty incurred sickness or disability shall not be charged
apainst the accumulated sick leave of an employee for one (1) year during which the
employee is on approved duty injury leave and cligible for duty injury leave benefits
in accordance with applicable law, beginning with the date of injury or date of
beginning illness.

21. Siek Leave Notification: It is the responsibility of the employee requesting sick
Teave 1o notify the Captain of Police in writing.

&nﬂuyumqueﬂngpidﬁdkawdulmfyorummiﬂcwmmbemw
the Chief of Police via the chain of command. Where someone other than the
employee is or has been requested to make the required potification, the employee
will be solely respansible for that notification being made, If an employee becomes

sick or ill during their work shift, they must notify or cause notification to be made to
the Chicf of Police.

In the event no sick leave notification is made within thirty {30) minutes after the start
of the workday, or after an employee becomes sick or ill and leayes work, the Chief
of Palice shall consider and handle the employee’s absence without pay, unless the
employee can later substuntiate with documentation that it was impossible to make or
cause such notification. The decision is 1o be made by the Chief of Police. Sick
leave notification us outlined sbove must be made for each workday that paid sick
leave is being requested, unless this requirement is expressly waived by the Chief of
Police.

22. Sick Leave Certification und Approval; If the Borough has reasonsble grounds to
believe sick leave is being sbused, it may at its discretion require any employee
requesting paid sick leave to fumish substantinting evidence of a statement from their
atiending physician certifying that absence from work was required due to one of the
reasons et forth above. In any case, such certification must be presented whenever
sick leave is requested for three (3) or more consecutive workdays.

23. Sick Leave Release: This employee whe is sick or disabled for three (3) or more
consecutive work days may be required at the Borough's discretion; snd any
employee who is sick or disabled for six (6} or more consecutive workdays shall be
required to secure and submit a physician's relesse certifying that they are fit to netum

Page S of 7
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to work. This release must be submitted to the Chief of Police before the employee
will be permitted to retum to work. The Borough may also require, at its discretion,
thut an employee take 8 medical physical in conjunction with the above sick leave
procedure.

If the two (2) doctors disagree, the parties agree 1o consult with the Monmouth
County Medical Sovicty Selective to select n third qualified physician, Such
physician cost will be submitted to the Employer's insurance carrice. Any cost not
covered under the employee's policy shall be puid by the Borough, Such doctor’s
determination shall be binding upan the partics.

24. Extended Leave: After using 240 hours of sick leave, the employee whe shall be
injured, il or disabled from any cause mot connected with his service as an employee
50 as to become physically unfit for work, shall be entitied to a leave of absence with
paty, provided that said leave of absence is authorized by resolution of the Borough
Council and in accordance with the following schedule:

If the employee has served for more than ten (10} years, shall be entitled to a leave of
absence with full pay for tweaty-six (26) weeks, plus an additional thirteen (13)
weeks at half (1/2) pay.

2

Separation from Services: Employee shall be paid for one-half (1/2) of their total
accrued sick Jeave upon their retirement, Including disability retirement, upon their
resignation following ten (10) or more consecutive years of service in the Borough; or
to their beneficiaries in case of death to maximum of $15,000. The amount of
payment shall be calculated based upon the employee's prevailing bourly rate of pay
in effect for the employee's regular job on the last work day of the employce's
employment.

26. Qmumw&muum All employment

27. Effective Date of Agreement: This Agreement shall be cffective through and
including December 31, 2019 or until a successor Agreement is negotinted as @ result
of promotion,

The Borough and the employce shall mutually enter into negotiations for 4 sucoessor
Agreement prior to the expiration of the within Agreement.

TbeemployeenchmMedmthalhcluslhuigMMsuk Jegal counsel in conjunction
with the negotiation of this contract and with its execution.
The employee expressly and without duress voluntarily waives any right to counsel,

SIGNATURE PAGE FOLLOWS
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SIGNATURE PAGE

IN WI INI{SS WHEREOF, the parties hereto have caused these presents to be signed by
their duly authorized representatives this i g _ day of /3,.&), o L2019,

BOROUGH OF MATAWAN

“heh Altomonte, Mayor

[ — -
J,&“/V C.ZQ(_A; ;c Dade: -2 -20ih
{ kLl 8
ATTEST:

/
= v {49
= INAL L g AT Dute: Lt -2 2015
k:«mniw,mm.).‘?l‘m(\;j B -

Mumicipal Clerk

EMPLOYEE

-1} <
Lt CT-L-’,}L» ’ijtﬁ‘ e Date: L.f / s / q
Licutenant of Pélice ) )

Page Tof 7

Mayor Altomonte read by title Resolution 19-04-08: Resolution  Authorizing Execution of
Employment Agreement Between the Borough of Matawan and Lieutenant Patrick J. Walker.
Councilwoman Salvatore made the motion, seconded by Councilwoman Buckel. Mayor
Altomonte requested a roll call vote. A roll call vote was taken.

Yes: Councilman Nicolas Reeve
Councilwoman Josi Salvatore
Councilwoman Stephanie Buckel
Councilwoman Deana Gunn
Councilman David Vergaretti

Motion passed.
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RESOLUTION 19-04-08
RESOLUTION AUTHORIZING EXECUTION OF
EMPLOYMENT AGREEMENT BETWEEN THE
BOROUGH OF MATAWAN AND LIEUTENANT PATRICK J. WALKER

WHEREAS, there is a need to have an Agreement between the Borough of Matawan and Police
Lieutenant Patrick J. Walker effective November 20, 2018 through and including December 31, 2019; and

WHEREAS, after negotiation the Borough of Matawan and Lieutenant Patrick J. Walker have reached a
satisfactory Employment Agreement effective November 20, 2018 through and including December 31, 2019.

NOW, THEREFORE, BE IT RESOLVED by the Council of the Borough of Matawan that it herewith
authorizes the Mayor to execute the Employment Agreement with Lieutenant Patrick J. Walker attached herewith
effective November 20, 2018 through and including December 31, 2019.

BE IT FURTHER RESOLVED that a true certified copy of this Resolution shall be forwarded to the
following Borough of Matawan Departments: Administration, Clerk, Finance, Payroll as well as Lieutenant
Patrick J. Walker.

CERTIFICATION AS TO AVAILABLE FUNDING
I, Monica Antista, Chief Financial Officer of the Borough of Matawan do hereby certify that as of the
date of this certification funds are available from the 9-01-25-240-100 Police Department Budget (Salary &
Wages) of the Borough of Matawan.

This certification is based solely on the information encumbered into the financial records of the Borough
by the appropriate using division as of this date and relies on the completeness of financial records.

Chief Financial Officer

(Signature on File)

Monica Antista, CMFO
Dated: April 2, 2019
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AGREEMENT
Between
LIEUTENANT OF POLICE
And
THE BOROUGH OF MATAWAN

This Agreement is catered into this 2 day of April, 2019 through December 31, 2019,
regroactive 1o November 20, 2018, is made and entered into by and between the Borough of
Matawan, a Municipal Carporation of the State of New Jersey, hercinafter referred to as
“Employer”, and Patrick J. Walker, Liewtenant of Police, Borough of Matawan Police
Department, Monmouth County, New Jersey, hercinofier referred to as “Licutenant” or
“employee™,

1t is understood and agreed thar this Agreement shall not be interpeeted 1o reduce or limit
this employee rights created and protected by the laws of New Jersey, including NISA 40A:14-
118 through and inclusive of 40A:14-176;

It is further understood that due to the variable schedule of employees of the Mutawan
Police Department all days should be converted to howrs for purposes of computing vacation,
sick, personal and comp time;

Now, therefore, it is mutually agreed between the parties hereto that the following terms
shall constitute the eatire Agreement between the subject parties:

This Agreement shall govern all wages, hours and other conditions of employment
hereinafter set forth. The employee is also subject to any and all Borough ordinances,
policy and procedures, rules and regulations of the Borough of Mutawan and any
applicable state stntutes,

|, Base Salary 2018; (November 20 - December 31, 2018) $125,588.28 per annum
(exciuding college incentive, Watch Commander shift differentinl and longevity),

2. Base Salary 2019: $130,000.00 per annum (excluding college incentive, Watch
Commander shift differential and longevity).

Watel ‘ommander Shifi prential _and prh ched The Borough
recognizes that you will serve as Watch Commander us assigned by the Chief of
Police, and as such will be scheduled to work holidays. The Borough agrees o
compensate you with & §1,500.00 Watch Commander shift differentinl which will be
udded to your base salary, 1t is further understood that although & Command Officer
within the agency, the Licutenant (Watch Commander) shall be eligible for ovedtime,
compensatory time and Police Special Duty Assignments #s governed by Department
Order promulgated by the Chief of Police.

The schedule of the Watch Commander is at the sole discretion of the Chief of Police,
It ismderslooddmtﬁchchCannm)dcrsmllmtmmyﬁmlolheBomugil
based upan the schedule they are assigned. The Watch commanders shall be given
the same notice as the Sergeants regarding change of scheduled — 24 hours,

4. College Incentive: The Borough of Matawan agrees that you shall receive a yearly
college incentive payment added to your base salary prior to any longevity payment
in accordance with the schedule set forth in the Collective Negotiations Agreement of
Matawan PBA Local #179. For the purpose of the Licutenant's Agreement only,
Political Science is an approved course of study as outlined by current PBA
Agreement,

5. Longevity: The Licutenant shall be entitled to longevity payments in accordunce
with the following schedule:

Page 2 of 7
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7.5% of base salary commencing in the 15" year of service.
10% of base salary commencing in the 20™ year of scrvice.,
12.5% of hasc salary commencing in the 238" year of service.

6. Clothing Allowange; The Lieutenant shall be entitled to a clothing and maintenance
allowance of $1,000. It shall be the responsibility of the Licutenant to maintain all
uniforms of the Department as prescribed by Department Order, All new uniform
requirements will be supplied by the Borough of Matawan, Any changes or additions
to said uniform requirements shall be issued by the Borough withoul cost to the
employee. The cleaning (dry or wet) andd alterations of said uniforms prescribed by
the Police Department shall be assumed by the Borough of Matawan.

7. Personal Time: The Lieutenant shall be entitled to 5 personal days (55 bouss of
personal time on the eleven-hour work schedule). Notice of Intention to exercise
personal time shall be given to the Captain of Police 48 hours in advance of their wse;
unused personal time may not be carried over into a subsequent year.

8. Tuition Credit: The Borough shall provide a yearly tuition payment for each college
credit hour within the specific fiedd of Criminal Justice, Emergency Mansgement,
Public Administration or a similar field while u member of the Matawan Police
Department, The reimbursement rate shail be at the Rutgers College Credit rate for
that year. The yearly college tuition payments shall not exceed twelve (12) credit
hours per yeus,

9. Funeral Leave: In the event of u death in his immediste family, 0 Borough
employee shall be entitled to a leave of absence. During such Jeave, the employee
shall be paid his regular salary for a maximum of three consecutive, regular scheduled
workdays.

The employee's immediate family shall be defined as: Spouse, child, stepchild,
mother, father, stepmother, mother-in-faw, father-in-law, brother, stepbrother, sister,
stepsister, brother-in-law,  sister-in-law, grandmother, grandfather, spouse’s
grandmather, spouse’s grandfather, son-in-law, daughter-in-law, and grandchildren,
or as determined by the Employer,

10. Vacation: Vacation shall be in keeping with the following schedule based upon the
work schedule as promulgated by the Chief of Police:

(8 hour schedule): 280 hours
(10.5 hour schedute): 283.5 hours
(11 hour schedule): 286 hours
(12 hour schedule): 288 hours

Unused vacation may be carried over into the next calendar year only with-the
recommendation of the Chief of Police and the approval of the Mayor and Council.

11, Scparation from Service - Vacation Pav: If the Licutenant is laid off, resigns. or is
otherwise separated from the service of the Borough but not as a result of misconduct,
he shall receive vacation pay for all of his acerued vacation up to his separation from
employment with the Borough. The amount of payment for all unused vacation shall
be calculsted hased upon the employee's regular straight time hourly rate of pay in
effect for the employee's rogular job, on the last workday of the employee's
employment,

12, Inxurance:
Group Life and Accidental Death and Dismemberment Insurance. The Borough shall
provide the Licuteaant with a §10,000.00 Life Insurance Policy and equal amount of
Accidental Death and Dismemberment (AD&D) coverage,

Right to Sclect Carrier. The Borough reserves the right to provide the above life and
accidental death and dismemberment coverage through a self-insured plan or under a
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group insurance policy or policies covered by an insurance company or insurunce
companics sclected by the Borough. Notwithstanding any such changes, the level of
benefits shall remain substantinlly similar to or greater than existing benefits.

13. Medical Insurance: The Borough shall maintsin a group medical, major medical,
and hospital insurance policy, and shall pay all premium costs during the course of
employment for hospital insurance, including death benefits, of Licutenant and his
dependents and spouses in keeping with the provision of insurance coverage currently
in effect at the signing of this Agreement. For the term of this Agreement, the
Borough agrees 1o continue o provide the above benefit upon retirement with 25
years or more years of service, Upon retirement, if the employee has Medicare
entitlement, the employee is required 10 enroll in Medicare and the Horough coverage
shall be deemed secondary. If in the unlikely event, the employee does not meet the
qualifications. for Medicate, the Borough shall assume the cost of Medicare to
continue medical benefits upon retirement (as previous Police Department employees
have received),

Right to Select Carrier. The benefits provided for herein shall be provided through a
sell-insured plan or under a group insurance policy or policics issued by an insurance
company or insurance companics selected by the Borough, “Insurance Companics”
include regulas life insurance companies and non-profit organizations providing
hospital, surgical or medical benefits. If these benefits are insured by an insurance
company, all benefits are subject o the provision of the policies between the Borough
and the insurance company. Notwithstanding any such changes, the level of bencfits
shall remain substantinlly similas to or greater than cxisting benefits.

14, Non-Duplication of Benefits: Al parties agree to coordinate benefits in situations
where a spouse has coverage. [t is employee’s expressed responsibility to provide
employer with spouse insurance information, including but not limited to, Spouse’s
current employer, a copy of spouse’s insurance policies, declaration pages, premium
amounts and proof of premium payment.

In the event spouse obtains insurance coverage or changes coverage, the employee
shall notify employer and provide the aforesaid documnentation within 30 days.

[5. Optieal Plan: The Borough shall assume the cost of providing employee with eye
examinations, at an optometrist sclected by the Borough, once every twenty-four (24)
months, The Barough shall grant employee an allowance of seventy-five (8$75.00)
toward the cost of one (1) pair prescription glasses in cach twenty-four (24) month
period. mwmmbequmdmpayfarmdmm(l)m
examination or pay for more than one (1) eyeglass allowance for employee in any

twenty-four (24) month period,
16. Sick Lewve/Injury:
Sick Leave und Duty Injury Leave/Sick Leave Accumulation Rate. The employee

shall be entitled to accumulate sick leave as follows at the rate of ten (10) bours of
sick leave for cach completed month of service, such sick leave to be acerued ut a mte
of five (5) hours per pay period. Except for Job-related injuries, no employee will
#cerue sick time while on sick or injury leave.

ve Ltikizati i The employee with secrued sick leave credit
shall be allowed to wtilize such sick leave for the following purposes;

a. Personal lliness or Disability. Any employee who has contructed or incusred and
is suffering from any non-service connected sickness or disubility, which renders
them unable to perform the dutics of their position, shall be eligible to reccive
paid sick leave. This also incldes periods during which the employee is under
enforced quarantine in accordance with commumnity health regulation, or restricted
due to exposure 1o a contagious disease in sccordance with a doctor’s order.
Employee shall also be cligible to utilize their acorued sick leave following the
expimtion of their duty injury leave benefits.
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b Family Hlness Disability, Employee shall be eligible to receive paid sick leave
when there is a sickness or disability involving o member of their immediate
family which requires the employee's personal care and attendance, provided that
requiring the employee to report for wark would cause a serious hardship oa the
member of the immediate family suffering from the iliness or disability. The
determination as to whether or not here exists @ hardship shall be made by the
Chiel of Police fier the employee has provided sufficient and satisfactory
medical documentation of the illness or disability,

17. Maternity, Medical and Extended Duty Injury Leave: Employee shall be eligible
to receive paid sick leave, to the extent they have acerued sick leave credit, approved
medical leave, and approved extended duty injury leave, Maternity leave shall be
trested the same as any other disability as provided by law,

I8. Vacation and Personal Leave: When an employee becomes eligible for paid sick
beave while on vacation or during an approved persanal leave, sick leave may be used
in pluce of vacation time or personal leave hours, provided satisfactory evidence and
certification of the illness or disubility is presented fo the Captain of Police. The
determination as to whether or not sick leave time may be used under this provision
shall be made by the Captain of Police.

19. Sick Leave Pay: The rate of sick leave pay shall be the employee’s regular strnsght-
time hourly rate of pay in effect for the employee’s regulur job at the time sick leave
is approved.

20, Duty Injury Leave: A duty incurred sickness or disability shall not be churged
against the accumutated sick leave of an employee for one (1) year during which the
employee is on appeoved duty injury leave and eligible for duty injury leave benefits
in accordance with applicable law, beginning with the date of injury or date of
beginning illness,

21. Sigk Leave Notification; It is the responsibility of the conployee requesting sick
feave to notify the Captain of Police in writing

Employee requesting paid sick leave shall notify or cause notification to be made to
the Chief of Police via the chain of command, Where someone other than the
employee is or has been requested to make the required notification, the employee
will be solely responsible for that notification being made. [f an employee becomes
sick or ill during their work shift, they must notify or cause notification to be made to
the Chief of Police,

In the event no sick leave notification is made within thirty (30) minutes after the start
of the workday, or after an employee becomes sick or ill and leaves wark, the Chief
of Police shall consider and handle the employee's shsence without pay, unless the
employee can later substantiate with documentation that it was impossible to make or
cause such notification, The decision is 10 be made by the Chief of Police. Sick
leave notification as outlined above must be made for cach workday thet paid sick
leave is being requested, unless this requirement is expressly waived by the Chief of
Police.

Sick Leave Certification and Approval: [f the Borough hus reasonable grounds to
belicve sick leave is being abused, it may at its diseretion require any employee
requesting paid sick leave to furnish substantiating evidence of a statement from their
attending physician certifying that absence from work was required due to one of the
reasons set forth above, In any case, such certification must be presented whenever
sick leave is requested for three (3) or more consecutive workdays.

23. Sick Leave Release: This employee who is sick or disabled for theee (3) or more
consecutive work days may be required at the Borough's discretion; und any
employee who is sick or disabled for six (6) ¢r more consecutive workdays shall be
required to secure and submit a physician's release certifying that they are fit 1o retun
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1o work, This release must be submitted 1o the Chief of Police before the employee
will be permitted to retum to work, The Borough may also require, of its discretion,
that an employee take a medical physical in conjunction with the above sick leave
procedure,

if the two (2) doctors disagree, the partics agree 10 consull with the Monmouth
County Medical Society Sclective to select a thind qualified physician.  Such
physician cost will be submitted to the Employer's insurunce carrier, Any cost not
covered under the employee's policy shall be paid by the Borough. Such doctor's
determination shall be binding upon the parties.

24. Extended Leave: After using 240 hours of sick leave, the employee who shall be
injured, il or disabled from any cause not connected with his service as an employee
0 a8 to become physically unfit for work, shall be entitled 10 a leave of absence with
pay, provided that said leave of absence is authorized by resolution of the Borough
Council and in accordance with the following schedule:

If the employee has served for more than ten (10) years, shall be entitled to a leave of
absence with full pay for twenty-six (26) weeks, plus an sdditional thitteen (13)
weeks at half (1/2) pay.

25, Sepuration from Services: Employee shall be paid for one-half (1/2) of their total
accrued sick leave upon their retirement, including disability retirement, upon their
resignation following ten (10) or more consecutive years of service in the Barough: or
fo their beneficiaries in case of death 10 & maximum of $15,000. The umount of
payment shall be calculated based upon the employee's prevailing hourly rate of pay
in cffect for the employee’s regular job on the last work day of the cmployee's
employment,

26, uation N is : All employment
conditions not covered by this Agreement shall continue to be govemed. controlled
and interpreted by reference to either Borough Ordinance or Rule and regulation of
the Police Department and any past or present benefits which other Command
Officers enjoy but that have not been specifically included in this Agreement shall bo

continued,

27. Eff; Al This Agreement shall be effective through and
including December 31, 2019 or until & successor Agreement is negotisted s a result
of promotion,

The Borough and the employee shall mutually enter into negolistions for a suceessor
Agreement prior to the expiration of the within Agreement,

The employee acknowledges that he has the right to seek legal counsel in conjunction
with the negotiation of this contract and with its execution.
The employee expressly and without duress voluntarily waives any right to counsel.

SIGNATURE PAGE FOLLOWS
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IN WITNESS WHEREOF, the parties hereto have caused these presents to be signed by

their duly authorized representatives this

BOROUGH OF MATAWAN

omonte, Mayor

VR a5
Jogéph &t

ATTEST:

- ?.::':_.LLA.)A?( Do
Karen\ Wyshe, RMC)
Muniqgml Clesk

EMPLOYEE

) ) '

| S ./ -4 | |

AR TN | Ay
Licutenant of Policé \

day of A

Date:

Date:

Date:

@il |, 2019,
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Mayor Altomonte read by title Resolution 19-04-09: Emergency Temporary Appropriation.
Councilman Reeve made the motion, seconded by Councilwoman Buckel. Mayor Altomonte
requested a roll call vote. A roll call vote was taken.

Yes:

Councilman Nicolas Reeve
Councilwoman Josi Salvatore
Councilwoman Stephanie Buckel
Councilwoman Deana Gunn
Councilman David Vergaretti

RESOLUTION 19-04-09

EMERGENCY TEMPORARY APPROPRIATION
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WHEREAS, emergent conditions have arisen with respect to the payment of bills in a number of accounts
and no adequate provision has been made in a 2019 temporary budget for the aforesaid purposes; and

WHEREAS, NJSA 40A:4-20 provides for the creation of an emergency temporary appropriation for the
purposes above mentioned; and

WHEREAS, the total emergency temporary resolutions adopted in the year 2018 pursuant to the
provisions of Chapter 96, PL 1951 (NJSA 40A:4-20) including this resolution total $7,406,318.61.

NOW, THEREFORE, BE IT RESOLVED (not less than two thirds of all member of the Council of the
Borough of Matawan, New Jersey affirmatively concurring) that in accordance with the provisions of NJSA 40A:4-

20:
1.

2.

3.

An emergency temporary appropriation be and the same is hereby made for the
purposes stipulated in the attached list.

That said emergency temporary appropriations will be provided for in the 2019 budget
under the appropriate titles.

That one certified copy of this resolution be filed with the Director of Local Government
Services.

BE IT FURTHER RESOLVED, that the amount required by Statue for the payment of 2019 County, and
Local School District Taxes, which are not included in this temporary budget, shall be paid as and when due.

2019 Temporary Budget-for April 2, 2019 Meeting

MAYOR & COUNCIL
MUNI CLERK
GENERAL ADMIN
AUDIT

FINANCE ADMIN

TAX ASSES ADMIN
TAX COLLECTOR
LEGAL SERVICES
ENGINEERING

BLDG & GROUNDS
PLAN/ZONING BD
SHADE TREE COMM
ENVIRON HEALTH
SOLID WASTE COLL
INSURANCE-GROUP HEALTH
INSURANCE-LIABILITY
INSURANCE-WORKERS COMP
FIRE

FIRE-AID TO DEPARTMENT
FIRE PREVENTION
POLICE

STREETS & ROADS
STREET LIGHTING

BD OF HEALTH
RECREATION
HISTORICAL SITES
VOL 1ST AID SQUAD
OEM

PROP MAINT

RR PARKING
DOWNTOWN REDEV
UTILITIES

Other
Salary & Wages Expenses

400.00
12,000.00

2,500.00

200.00

3,000.00

25,000.00
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VEHICLE MAINT
CONSTR OFFICIAL
ACCUM SICK LEAVE
OASI/SOCIAL SECURITY
PERS

PFRS

CONTINGENT
MUNICIPAL COURT
PUBLIC DEFENDER
FREE PUBLIC LIBRARY
EMERGENCY 911
GREEN TRUST LOAN
INTEREST ON BONDS
INTEREST ON NOTES
PAYMENT OF BANS
MCIA LEASE INTEREST

SUBTOTAL

TOTAL TEMPORARY EMERGENCY APPROPRIATIONS

WATER SEWER UTILITY

OPERATING

BULK WATER PURCHASE/ACQUISITION OF WATER
BAYSHORE REGIONAL SEWERAGE AUTHORITY
PAYMENT ON BOND PRINCIPAL

PERS

BANS

INTEREST ON BONDS

INTEREST ON NOTES

WATER-SEWER REHAB LOAN

WASTEWATER LOAN

SOCIAL SECURITY

SUBTOTAL

($1,651.57)
($209.53)

1,000.00

8,900.00

28,200.00 22,938.90

51,138.90

24,125.00

24,125.00

TOTAL WATER SEWER UTILITY TEMPORARY EMERGENCY APPROPRIATIONS

24,125.00

5,267,913.27

2,138,405.34

BE IT FURTHER RESOLVED that a true certified copy of this Resolution shall be forwarded to the
following Borough of Matawan Departments: Clerk, Finance as well as Director of Local Government Services.

Mayor Altomonte read by Ordinance 19-04: Capital Ordinance Appropriating $179,000 for
Underwater Repair Improvements for Lake Matawan Dam by the Borough of Matawan. Mayor
Altomonte requested a motion to introduce. Councilman Reeve made the motion, seconded by
Councilwoman Salvatore. Council agreed. Mayor Altomonte requested a roll call. A roll call

vote was taken.

Yes: Councilman Nicolas Reeve
Councilwoman Josi Salvatore
Councilwoman Stephanie Buckel
Councilwoman Deana Gunn
Councilman David Vergaretti

Motion passed.
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ORDINANCE 19-04
CAPITAL ORDINANCE APPROPRIATING $179,000 FOR
UNDERWATER REPAIR IMPROVEMENTS FOR LAKE MATAWAN
DAM BY THE BOROUGH OF MATAWAN

BE IT ORDAINED BY THE BOROUGH COUNCIL OF THE BOROUGH OF MATAWAN (not less
than two-thirds of all members thereof affirmatively concurring) AS FOLLOWS:

Section 1. The sum of $179,000 is hereby appropriated by the Borough of Matawan, a municipal
corporation of the State of New Jersey (the “Borough”) to provide for underwater repair improvements for Lake
Matawan Dam, including all work and materials necessary therefor or incidental thereto (the “Project”). Note:
The cost of the Project shall ultimately be shared equally between the Borough and the County of Monmouth (the
“County”), pursuant to a Cost Share Agreement (the “Agreement”) authorized by Resolution No. 19-01-53
adopted on February 5, 2019 with each party’s share being 389,500. Pursuant to the Agreement, the Borough shall
initially advance the entire $179,000 required to complete the project, and the County shall in turn reimburse the
Borough for its share ($89,500) as authorized by Resolution No. 2019-0213 of the County adopted on February 26,
2019, a copy of which is on file in the Borough Clerk’s office.

Section 2. The capital budget of the Borough is hereby amended to conform with the provisions of
this ordinance to the extent of any inconsistency herewith.

Section 3. This ordinance shall take effect 10 days after the first publication thereof after final
adoption.

The Clerk announced the Public Hearing will be held at 7:00 PM on April 16, 2019.

Mayor Altomonte read by title Resolution 19-04-10: Payment of Bills. Councilman Reeve
made the motion, seconded by Councilwoman Buckel. Mayor Altomonte requested a roll call
vote. A roll call vote was taken.

Yes: Councilman Nicolas Reeve
Councilwoman Josi Salvatore
Councilwoman Stephanie Buckel
Councilwoman Deana Gunn
Councilman David Vergaretti

Motion passed.

RESOLUTION 19-04-10
PAYMENT OF BILLS

BE IT RESOLVED by the Mayor and Council of the Borough of Matawan, New Jersey. That the
following numbered vouchers be paid to the persons therein respectively and hereinafter named, for the amounts
set opposite their respective names, and endorsed and approved on said vouchers and that warrants be issued
therefore, directed to the Borough Collector signed by the Mayor and attested by the Borough Clerk as required by
law.

Current $2,922,536.55
Water & Sewer $391,883.00
Borough Capital $204.00
Grant $214.58
Borough Trust $31,834.65
Developers Escrow Account $79.50
Railroad Parking Trust $11,860.00
Total $3,358,612.28

BE IT FURTHER RESOLVED that a true certified copy of this Resolution shall be forwarded to the
following Borough of Matawan Departments: Finance as well as the Borough Auditor.

Privilege of the Floor

Mayor Altomonte opened the Privilege of the Floor.
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There were no comments.

Mayor Altomonte requested a motion to close the Privilege of the Floor. Councilman Reeve
made the motion, seconded by Councilwoman Buckel. Council agreed. Motion passed.

Recess to Executive Session

Mayor Altomonte requested a motion to recess to Executive Session. Councilman Reeve made
the motion, seconded by Councilwoman Buckel. Mr. Menna announced the purpose of
Executive Session is to discuss personnel. No formal action would be taken. Council agreed.
Motion passed.

Meeting recessed at 7:20 PM.

Reconvene and Adjourn the Public Session

Mayor Altomonte requested a motion to reconvene the Public Session. Councilwoman
Salvatore made the motion, seconded by Councilwoman Buckel. Council agreed. Motion
passed. Mayor Altomonte requested a roll call. On roll call the following members responded
present:

Present: Councilwoman Stephanie Buckel
Councilman Brett Cannon — Absent
Councilwoman Deana Gunn
Councilman Nicolas Reeve
Councilwoman Josi Salvatore
Councilman David Vergaretti

Also present were Louis Ferrara, Borough Administrator and Pasquale Menna, Esq., Borough
Attorney.

The meeting reconvened at 7:57 PM.

Mayor Altomonte announced no formal action was taken in Executive Session and asked for
any public comment.

There were no comments.

Mayor Altomonte requested a motion to adjourn the Public Session. Councilwoman Buckel
made the motion, seconded by Councilwoman Salvatore. Council agreed.

The meeting adjourned at 7:58 PM.

(Signature on File)

Karen Wynne, RMC
Municipal Clerk



