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Borough of Matawan 

Workshop Session 

August 5, 2020 

 

 

 

regular meeting of the Council of the Borough of Matawan, New Jersey, was held at the Matawan 

Municipal Community Center, 201 Broad Street, Matawan, New Jersey on August 5, 2020, with 

Councilman Reeve presiding.  Pursuant to Section 5 of the Open Public Meetings Act, adequate 

notice of this meeting has been provided by publishing notification in The Independent on 

January 8, 2020, by sending notice to the Asbury Park Press, and by posting.  A copy of said 

notice is and has been made available to the public and is on file in the Office of the Borough 

Clerk.  A copy of said notice has also been sent to such members of the public as have requested 

such information in accordance with the Statute.  Councilman Reeve called the meeting to order 

at 7:00 PM requesting a roll call. 

 

On roll call the following members responded present: 

 

Yes:  Councilman Brian Livesey (via telephone) 

  Councilman Brett Cannon 

  Councilman Nicolas Reeve 

  Councilman John Lazar 

 

Absent: Mayor Joseph Altomonte 

 Councilwoman Stephanie Buckel 

Councilwoman Deana Gunn 

 

Also present were Scott Carew, Borough Administrator and Pasquale Menna, Esq., Borough 

Attorney. 

 

Councilman Reeve asked everyone to stand for a Salute to the Flag. 

 

Councilman Reeve asked everyone to stand for a Moment of Silence. 

 

Councilman Cannon announced that Mayor Altomonte was working in his role as Battalion Chief 

for the Jersey City Fire Department helping Jersey City recover from the Tropical Storm Isaias.  

He noted both Councilwomen Buckel and Gunn had prior engagements. 

 

Privilege of the Floor for Agenda Items Only 

 

Councilman Reeve asked for a motion to open the Privilege of the Floor for Agenda Items Only.  

Councilman Lazar made the motion, seconded by Councilman Cannon.  Council agreed.  Motion 

passed. 

 

There were no comments.  

 

Councilman Reeve requested a motion to close the Privilege of the Floor for Agenda Items Only.  

Councilman Lazar made the motion, seconded by Councilman Cannon.  Council agreed.  Motion 

passed. 

 

Approval of Minutes 

 

Councilman Reeve requested a motion to approve the minutes of the July 21, 2020 Council 

Meeting.  Councilman Lazar made the motion, seconded by Councilman Cannon.  Council 

agreed.  Motion passed. 

 

Public Hearing for the Person-to-Person Transfer of 

ABC Plenary Retail Distribution License #1329-44-008-006 

 

Councilman Reeve requested a motion to open the Public Hearing.  Councilman Lazar made the 

motion, seconded by Councilman Cannon.  Council agreed.  Motion passed. 

A 
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There were no comments. 

 

Councilman Reeve asked for a motion to close the Public Hearing.  Councilman Lazar made the 

motion, seconded by Councilman Cannon.  Council agreed.  Motion passed. 

 

Councilman Reeve read by title Resolution 20-08-01:  Person-to-Person Transfer of Plenary 

Retail Distribution License from RH Dembling Realty Services, LLC to Vincent Wilt #1329-44-

008-006.  Councilman Lazar made the motion, seconded by Councilman Cannon.  Councilman 

Reeve requested a roll call vote.  A roll call vote was taken. 

 

Yes:  Councilman Brian Livesey 

  Councilman Brett Cannon 

  Councilman Nicolas Reeve 

  Councilman John Lazar 

 

Motion passed. 
RESOLUTION 20-08-01 

PERSON-TO-PERSON TRANSFER OF 

PLENARY RETAIL DISTRUBUTION LICENSE FROM 

RH DEMBLING REALTY SERVICES, LLC AS RECEIVER FOR KAMAL, INC. TO VINCENT WILT 

#1329-44-008-006 

 

 WHEREAS, an application has been filed for a Person-to-Person Transfer of Plenary Retail Distribution 

License Number 1329-44-008-006, heretofore issued to RH Dembling Realty Services, LLC as Receiver for Kamal, 

Inc. currently as a pocket license in the Borough of Matawan, New Jersey 07747; and 

 

 WHEREAS, the submitted application form is complete in all respects, the transfer fees have been paid, 

and the license has been properly renewed for the current license term; and  

 

 WHEREAS, the applicant is qualified to be licensed according to all standards established by Title 33 of 

the New Jersey Statutes, regulations promulgated thereunder, as well as pertinent local ordinances and conditions 

consistent with Title 33; and 

 

 WHEREAS, the applicant has disclosed and the issuing authority reviewed the source of all funds used in 

the purchase of the license and the licensed business and all additional financing obtained in connection with the 

license business. 

 

 NOW, THEREFORE, BE IT RESOLVED the Council of the Borough of Matawan does hereby approve, 

effective August 5, 2020, the Person-to-Person Transfer of the aforesaid Plenary Retail Distribution License held by 

RH Dembling Realty Services, LLC as Receiver for Kamal, Inc. as a pocket license to Vincent Wilt, 825 Boulevard, 

Westfield, New jersey 07090, and does hereby direct the Borough Clerk/ABC Board Secretary to endorse the license 

certificate to the new ownership as follows:  “This license, subject to all its terms and conditions, is hereby 

transferred to Vincent Wilt, effective August 5, 2020.” 

 

BE IT FURTHER RESOLVED that a true certified copy of this Resolution shall be forwarded to the 

following Borough of Matawan Departments:  Clerk, Finance, Police as well as Vincent Wilt, RH Dembling Realty 

Services, LLC c/o Sean E. Regan, Esq., Richard J. Schwartz, Esq., as well as the NJS Division of Alcohol Beverage 

Control. 

 

Consent Agenda 

 

Councilman Reeve read by title Resolutions 20-08-02 through and including 20-08-03 requesting 

a motion to approve en masse.   Councilman Lazar made the motion, seconded by Councilman 

Cannon.  Councilman Reeve requested a voice vote.  Council agreed.  Motion passed. 

 
RESOLUTION 20-08-02 

RENEWAL OF 2020-2021 ABC LIQUOR LICENSES 

 

BE IT RESOLVED by the Borough Council of the Borough of Matawan that the following liquor licenses 

be renewed, subject however to the rules, regulations, receipt of Tax Clearance Certificates, statutes and ordinances 

affecting the same, said licenses to expire September 30, 2020: 
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Plenary Retail Consumption License 

$1,600.00 

 

LICENSE #  NAME    ADDRESS 

1329-33-010-007  111-113 Main Street, LLC  111-113 Main Street Matawan, NJ 07747 

1329‑33‑017‑005  Huang Inc. (JFJ Liquor & Bar) 1070 Route 34  Matawan, NJ 07747 

 

 

RESOLUTION 20-08-03 

RELEASE OF ESCROW FUNDS 

SEASONAL WORLD FOR 20 OLIVIA PLACE – BLOCK 68, LOT 1.08 

 

WHEREAS, Seasonal World has requested the release of the balance on the escrow account for Block 68, 

Lot 1.08, otherwise known as 20 Olivia Place, Matawan, New Jersey; and 

 

WHEREAS, on September 12, 2017, Seasonal World posted total escrow in the amount of Seven Hundred 

Fifty Dollars and No Cents ($750.00) in association with an application for an in-ground swimming pool for the 

resident at 20 Olivia Place; and 

 

WHEREAS, the Borough Engineer and Borough of Matawan Construction Office have certified any and 

all outstanding issues and billing have been satisfied, and have recommended the release of all remaining escrow. 

 

NOW, THEREFORE, BE IT RESOLVED the Council of the Borough of Matawan hereby approves the 

release of any remaining escrow, including interest, to Seasonal World, 532 Monmouth Road, Route 537, Clarksburg, 

NJ   08510. 

 

BE IT FURTHER RESOLVED that a true certified copy of this Resolution shall be forwarded to the 

following Borough of Matawan Departments:  Clerk, Construction, Finance, as well as Seasonal World. 

 

New Business 

 

Councilman Reeve read by title Resolution 20-08-04: Authorizing the Borough of Matawan 

Department of Public Works Sewer to Enter into an Agreement with the New Jersey State 

Department of Transportation for Utility Engineering and Construction Agreement and 

Amendment UECA-11-Rt79 Middlesex St-153800.  Mr. Menna noted that this Resolution and 

Resolution 20-08-05: Authorizing the Borough of Matawan Department of Public Works Water 

to Enter into an Agreement with the New Jersey State Department of Transportation for Utility 

Engineering and Construction Agreement and Amendment UECA-11-Rt79 Middlesex St-153800 

essentially serve the same purposes, and a motion can be moved for both simultaneously.  

Councilman Cannon made the motion, seconded by Councilman Lazar.  Council agreed.  Motion 

passed. 

 
RESOLUTION 20-08-04 

AUTHORIZING THE BOROUGH OF MATAWAN DEPARTMENT OF PUBLIC WORKS 

SEWER TO ENTER INTO AN AGREEMENT WITH THE NEW JERSEY STATE 

DEPARTMENT OF TRANSPORTATION FOR UTILITY ENGINEERING AND 

CONSTRUCTION AGREEMENT AND AMENDMENT UECA-11-RT79 MIDDLESEX ST-

153800 

 

WHEREAS, the New Jersey State Department of Transportation (“State”) is going to undertake the design 

and construction of Route 79, Route 9 to Route 34 (Middlesex Street) located through Marlboro Township, Freehold 

Borough, Freehold Township and the Borough of Matawan; and 

 

WHEREAS, the State is being asked to simultaneously execute the attached an Utility Engineering and 

Construction Agreement (UECA), Utility Engineering and Construction Agreement Amendment (Amendment) with 

Exhibits 1-10, UECA-11-Rt79 Middlesex ST-153800 between the State and the Borough of Matawan Department of 

Public Works Sewer for the verification, design, protection and/or relocation of certain public works facilities in 

connection with the design and construction of this project; and 

 

NOW, THEREFORE BE IT RESOLVED, by the Council of the Borough of Matawan that the Borough of 

Matawan enter into the attached Utility Engineering and Construction Agreement (UECA), Utility Engineering and 

Construction Agreement Amendment (Amendment) with Exhibits 1-10, UECA-11-Rt79 Middlesex ST-153800 with 

the New Jersey State Department of Transportation. 
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BE IT FURTHER RESOLVED, by the Council of the Borough of Matawan that Mayor Joseph Altomonte 

be and is hereby authorized as signatory on behalf of the Borough of Matawan. 

 

BE IT FURTHER RESOLVED that a true certified copy of this Resolution shall be forwarded to the 

following Borough of Matawan Departments:  Clerk, Construction, Finance, Fire Department, Fire Prevention, 

Police, Public Works as well as the New Jersey State Department of Transportation. 

 
RESOLUTION 20-08-05 

AUTHORIZING THE BOROUGH OF MATAWAN DEPARTMENT OF PUBLIC WORKS 

WATER TO ENTER INTO AN AGREEMENT WITH THE NEW JERSEY STATE 

DEPARTMENT OF TRANSPORTATION FOR UTILITY ENGINEERING AND 

CONSTRUCTION AGREEMENT AND AMENDMENT UECA-11-RT79 MIDDLESEX ST-

153800 

 

WHEREAS, the New Jersey State Department of Transportation (“State”) is going to undertake the design 

and construction of Route 79, Route 9 to Route 34 (Middlesex Street) located through Marlboro Township, Freehold 

Borough, Freehold Township and the Borough of Matawan; and 

 

WHEREAS, the State is being asked to simultaneously execute the attached an Utility Engineering and 

Construction Agreement (UECA), Utility Engineering and Construction Agreement Amendment (Amendment) with 

Exhibits 1-10, UECA-11-Rt79 Middlesex ST-153800 between the State and the Borough of Matawan Department of 

Public Works Water for the verification, design, protection and/or relocation of certain public works facilities in 

connection with the design and construction of this project; and 

 

NOW, THEREFORE BE IT RESOLVED, by the Council of the Borough of Matawan that the Borough of 

Matawan enter into the attached Utility Engineering and Construction Agreement (UECA), Utility Engineering and 

Construction Agreement Amendment (Amendment) with Exhibits 1-10, UECA-11-Rt79 Middlesex ST-153800 with 

the New Jersey State Department of Transportation. 

 

BE IT FURTHER RESOLVED, by the Council of the Borough of Matawan that Mayor Joseph Altomonte 

be and is hereby authorized as signatory on behalf of the Borough of Matawan. 

 

BE IT FURTHER RESOLVED that a true certified copy of this Resolution shall be forwarded to the 

following Borough of Matawan Departments:  Clerk, Construction, Finance, Fire Department, Fire Prevention, 

Police, Public Works as well as the New Jersey State Department of Transportation. 

 

 

Due to the size of both Agreements, copies are attached to the paper copy of these minutes 

which are on file and available for inspection in the Office of the Borough Clerk. 

 

 

Councilman Reeve read by title Resolution 20-08-06: Resolution Authorizing Execution of 

Employment Agreement Between the Borough of Matawan and Lieutenant Patrick J. Walker.  

Councilman Lazar made the motion, seconded by Councilman Livesey.  Councilman Reeve 

Council agreed.  Motion passed. 
 

RESOLUTION 20-08-06 

RESOLUTION AUTHORIZING EXECUTION OF 

EMPLOYMENT AGREEMENT BETWEEN THE  

BOROUGH OF MATAWAN AND LIEUTENANT PATRICK J. WALKER  

 

 WHEREAS, there is a need to have an Agreement between the Borough of Matawan and Police Lieutenant 

Patrick J. Walker effective January 1, 2020 through and including December 31, 2020; and 

 

 WHEREAS, after negotiation the Borough of Matawan and Lieutenant Patrick J. Walker have reached a 

satisfactory Employment Agreement effective January 1, 2020 through and including December 31, 2020. 

 

NOW, THEREFORE, BE IT RESOLVED, by the Council of the Borough of Matawan that it hereby 

accepts the terms and conditions of the attached Employment Agreement between the Borough of Matawan and 

Lieutenant Patrick J. Walker, and that the Mayor be and is hereby authorized as signatory on behalf of the Borough 

of Matawan. 

 

BE IT FURTHER RESOLVED that a true certified copy of this Resolution shall be forwarded to the 

following Borough of Matawan Departments:  Clerk, Finance, Payroll as well as Lieutenant Patrick J. Walker. 
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CERTIFICATION AS TO AVAILABLE FUNDING 

 

I, Nicole Horvath, Chief Financial Officer of the Borough of Matawan, County of Monmouth, and State of 

New Jersey, do hereby certify that as of the date of this certification funds are available from the 0-01-25-240-100 

Police Department Budget (Salary & Wages) of the Borough of Matawan. 

 This certification is based solely on the information encumbered into the financial records of the Borough 

by the appropriate using division as of this date and relies on the completeness of financial records. 

 

Chief Financial Officer 

 

(Signature on File) 

____________________________________ 

Nicole Horvath, CMFO 

Dated:  August 5, 2020 

 
AGREEMENT 

Between 

PATRICK J. WALKER 

LIEUTENANT OF POLICE 

And 

THE BOROUGH OF MATAWAN 

 

 This Agreement is entered into this 5th day of August, 2020 through December 31, 2020, retroactive to 

January 1, 2020, is made and entered into by and between the Borough of Matawan, a Municipal Corporation of the 

State of New Jersey, hereinafter referred to as “Employer”, and Patrick J. Walker, Lieutenant of Police, Borough of 

Matawan Police Department, Monmouth County, New Jersey, hereinafter referred to as “Lieutenant” or 

“employee”. 

 

 It is understood and agreed that this Agreement shall not be interpreted to reduce or limit this employee 

rights created and protected by the laws of New Jersey, including NJSA 40A:14-118 through and inclusive of 40A:14-

176; 

 

 It is further understood that due to the variable schedule of employees of the Matawan Police Department 

all days should be converted to hours for purposes of computing vacation, sick, personal and comp time; 

 

 Now, therefore, it is mutually agreed between the parties hereto that the following terms shall constitute the 

entire Agreement between the subject parties: 

 

This Agreement shall govern all wages, hours and other conditions of employment hereinafter set forth.  The 

employee is also subject to any and all Borough ordinances, policy and procedures, rules and regulations 

of the Borough of Matawan and any applicable state statutes. 

 

1. Base Salary 2020:  $133,900.00 per annum (excluding college incentive, Watch Commander shift 

differential and longevity). 

 

2. Watch Commander Shift Differential and Work Schedule:  The Borough recognizes that you will 

serve as a Watch Commander as assigned by the Chief of Police, and as such will be scheduled to work 

holidays.  The Borough agrees to compensate you with a $1,500.00 Watch Commander shift differential 

which will be added to your base salary.  It is further understood that although a Command Officer 

within the agency, the Lieutenant (Watch Commander) shall be eligible for overtime, compensatory 

time and Police Special Duty Assignments as governed by Department Order promulgated by the Chief 

of Police. 

 

The schedule of the Watch Commander is at the sole discretion of the Chief of Police.  It is understood 

that the Watch Commander shall not owe any time to the Borough based upon the schedule they are 

assigned.  The Watch Commanders shall be given the same notice as the Sergeants regarding change 

of scheduled – 24 hours. 

 

3. College Incentive:  The Borough of Matawan agrees that you shall receive a yearly college incentive 

payment added to your base salary prior to any longevity payment in accordance with the schedule set 

forth in the Collective Negotiations Agreement of Matawan PBA Local #179.  For the purpose of the 

Lieutenant’s Agreement only, Political Science is an approved course of study as outlined by current 

PBA Agreement. 

 

4. Longevity:  The Lieutenant shall be entitled to longevity payments in accordance with the following 

schedule: 
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7.5% of base salary commencing in the 15th year of service. 

10% of base salary commencing in the 20th year of service. 

12.5% of base salary commencing in the 24th year of service. 

 

5. Clothing Allowance:  The Lieutenant shall be entitled to a clothing and maintenance allowance of 

$1,000.  It shall be the responsibility of the Lieutenant to maintain all uniforms of the Department as 

prescribed by Department Order.  All new uniform requirements will be supplied by the Borough of 

Matawan.  Any changes or additions to said uniform requirements shall be issued by the Borough 

without cost to the employee.  The cleaning (dry or wet) and alterations of said uniforms prescribed by 

the Police Department shall be assumed by the Borough of Matawan. 

 

6. Personal Time:  The Lieutenant shall be entitled to 5 personal days (55 hours of personal time on the 

eleven-hour work schedule).  Notice of intention to exercise personal time shall be given to the Captain 

of Police 48 hours in advance of their use; unused personal time may not be carried over into a 

subsequent year. 

 

7. Tuition Credit:  The Borough shall provide a yearly tuition payment for each college credit hour within 

the specific field of Criminal Justice, Emergency Management, Public Administration or a similar field 

while a member of the Matawan Police Department.  The reimbursement rate shall be at the Rutgers 

College Credit rate for that year.  The yearly college tuition payments shall not exceed twelve (12) 

credit hours per year. 

 

8. Funeral Leave:  In the event of a death in his immediate family, a Borough employee shall be entitled 

to a leave of absence.  During such leave, the employee shall be paid his regular salary for a maximum 

of three consecutive, regular scheduled workdays. 

 

The employee’s immediate family shall be defined as:  Spouse, child, stepchild, mother, father, 

stepmother, mother-in-law, father-in-law, brother, stepbrother, sister, stepsister, brother-in-law, sister-

in-law, grandmother, grandfather, spouse’s grandmother, spouse’s grandfather, son-in-law, daughter-

in-law, and grandchildren, or as determined by the Employer. 

 

9. Vacation:  Vacation shall be in keeping with the following schedule based upon the work schedule as 

promulgated by the Chief of Police:   

 

(8 hour schedule):  280 hours 

(10.5 hour schedule):  283.5 hours 

(11 hour schedule):  286 hours 

(12 hour schedule):  288 hours 

 

Unused vacation may be carried over into the next calendar year only with the recommendation of the 

Chief of Police and the approval of the Mayor and Council. 

 

10. Separation from Service - Vacation Pay:  If the Lieutenant is laid off, resigns, or is otherwise separated 

from the service of the Borough but not as a result of misconduct, he shall receive vacation pay for all 

of his accrued vacation up to his separation from employment with the Borough.  The amount of 

payment for all unused vacation shall be calculated based upon the employee’s regular straight time 

hourly rate of pay in effect for the employee’s regular job, on the last workday of the employee’s 

employment. 

 

11. Insurance:   

 

Group Life and Accidental Death and Dismemberment Insurance.  The Borough shall provide the 

Lieutenant with a $10,000.00 Life Insurance Policy and equal amount of Accidental Death and 

Dismemberment (AD&D) coverage. 

 

Right to Select Carrier.  The Borough reserves the right to provide the above life and accidental death 

and dismemberment coverage through a self-insured plan or under a group insurance policy or policies 

covered by an insurance company or insurance companies selected by the Borough.  Notwithstanding 

any such changes, the level of benefits shall remain substantially similar to or greater than existing 

benefits. 

 

12. Medical Insurance:  The Borough shall maintain a group medical, major medical, and hospital 

insurance policy, and shall pay all premium costs during the course of employment for hospital 

insurance, including dental benefits, of Lieutenant and his spouses in keeping with the provision of 

insurance coverage currently in effect at the signing of this Agreement.  For the term of this Agreement, 

the Borough agrees to continue to provide the above benefit upon retirement with 25 years or more 

years of service.  Upon retirement, if the employee has Medicare entitlement, the employee is required 



Page 7 of 42 

Borough of Matawan 

Workshop Session 

August 5, 2020 

 

 

to enroll in Medicare and the Borough coverage shall be deemed secondary.  If in the unlikely event, 

the employee does not meet the qualifications for Medicare, the Borough shall assume the cost of 

Medicare to continue medical benefits upon retirement (as previous Police Department employees have 

received). 

 

Right to Select Carrier.  The benefits provided for herein shall be provided through a self-insured plan 

or under a group insurance policy or policies issued by an insurance company or insurance companies 

selected by the Borough.  “Insurance Companies” include regular life insurance companies and non-

profit organizations providing hospital, surgical or medical benefits.  If these benefits are insured by 

an insurance company, all benefits are subject to the provision of the policies between the Borough and 

the insurance company.  Notwithstanding any such changes, the level of benefits shall remain 

substantially similar to or greater than existing benefits. 

 

13. Non-Duplication of Benefits:   All parties agree to coordinate benefits in situations where a spouse has 

coverage.  It is employee’s expressed responsibility to provide employer with spouse insurance 

information, including but not limited to, spouse’s current employer, a copy of spouse’s insurance 

policies, declaration pages, premium amounts and proof of premium payment. 

 

In the event spouse obtains insurance coverage or changes coverage, the employee shall notify 

employer and provide the aforesaid documentation within 30 days. 

 

14. Optical Plan:  The Borough shall assume the cost of providing employee with eye examinations, at an 

optometrist selected by the Borough, once every twenty-four (24) months.  The Borough shall grant 

employee an allowance of seventy-five ($75.00) toward the cost of one (1) pair prescription glasses in 

each twenty-four (24) month period.  The Borough shall not be required to pay for more than one (1) 

eye examination or pay for more than one (1) eyeglass allowance for employee in any twenty-four (24) 

month period. 

 

15. Sick Leave/Injury:   

 

 Sick Leave and Duty Injury Leave/Sick Leave Accumulation Rate.  The employee shall be entitled to 

accumulate sick leave as follows at the rate of ten (10) hours of sick leave for each completed month of 

service, such sick leave to be accrued at a rate of five (5) hours per pay period.  Except for job-related 

injuries, no employee will accrue sick time while on sick or injury leave. 

 

 Sick Leave Utilization Requirements.  The employee with accrued sick leave credit shall be allowed to 

utilize such sick leave for the following purposes: 

 

a. Personal Illness or Disability.  Any employee who has contracted or incurred and is suffering from 

any non-service-connected sickness or disability, which renders them unable to perform the duties 

of their position, shall be eligible to receive paid sick leave.  This also includes periods during 

which the employee is under enforced quarantine in accordance with community health regulation, 

or restricted due to exposure to a contagious disease in accordance with a doctor’s order.  

Employee shall also be eligible to utilize their accrued sick leave following the expiration of their 

duty injury leave benefits. 

 

b. Family Illness Disability.  Employee shall be eligible to receive paid sick leave when there is a 

sickness or disability involving a member of their immediate family which requires the employee’s 

personal care and attendance, provided that requiring the employee to report for work would cause 

a serious hardship on the member of the immediate family suffering from the illness or disability.  

The determination as to whether or not here exists a hardship shall be made by the Chief of Police 

after the employee has provided sufficient and satisfactory medical documentation of the illness or 

disability. 

 

16. Maternity, Medical and Extended Duty Injury Leave:  Employee shall be eligible to receive paid sick 

leave, to the extent they have accrued sick leave credit, approved medical leave, and approved extended 

duty injury leave.  Maternity leave shall be treated the same as any other disability as provided by law. 

 

17. Vacation and Personal Leave:  When an employee becomes eligible for paid sick leave while on 

vacation or during an approved personal leave, sick leave may be used in place of vacation time or 

personal leave hours, provided satisfactory evidence and certification of the illness or disability is 

presented to the Captain of Police.  The determination as to whether or not sick leave time may be used 

under this provision shall be made by the Captain of Police.   

 

18. Sick Leave Pay:  The rate of sick leave pay shall be the employee’s regular straight-time hourly rate 

of pay in effect for the employee’s regular job at the time sick leave is approved. 
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19. Duty Injury Leave:  A duty incurred sickness or disability shall not be charged against the accumulated 

sick leave of an employee for one (1) year during which the employee is on approved duty injury leave 

and eligible for duty injury leave benefits in accordance with applicable law, beginning with the date 

of injury or date of beginning illness. 

 

20. Sick Leave Notification:  It is the responsibility of the employee requesting sick leave to notify the 

Captain of Police in writing. 

 

Employee requesting paid sick leave shall notify or cause notification to be made to the Chief of Police 

via the chain of command.  Where someone other than the employee is or has been requested to make 

the required notification, the employee will be solely responsible for that notification being made.  If 

an employee becomes sick or ill during their work shift, they must notify or cause notification to be 

made to the Chief of Police. 

 

In the event no sick leave notification is made within thirty (30) minutes after the start of the workday, 

or after an employee becomes sick or ill and leaves work, the Chief of Police shall consider and handle 

the employee’s absence without pay, unless the employee can later substantiate with documentation 

that it was impossible to make or cause such notification.  The decision is to be made by the Chief of 

Police.  Sick leave notification as outlined above must be made for each workday that paid sick leave 

is being requested, unless this requirement is expressly waived by the Chief of Police.   

 

21. Sick Leave Certification and Approval:  If the Borough has reasonable grounds to believe sick leave 

is being abused, it may at its discretion require any employee requesting paid sick leave to furnish 

substantiating evidence of a statement from their attending physician certifying that absence from work 

was required due to one of the reasons set forth above.  In any case, such certification must be presented 

whenever sick leave is requested for three (3) or more consecutive workdays. 

 

22. Sick Leave Release:  This employee who is sick or disabled for three (3) or more consecutive work 

days may be required at the Borough’s discretion; and any employee who is sick or disabled for six (6) 

or more consecutive workdays shall be required to secure and submit a physician’s release certifying 

that they are fit to return to work.  This release must be submitted to the Chief of Police before the 

employee will be permitted to return to work.  The Borough may also require, at its discretion, that an 

employee take a medical physical in conjunction with the above sick leave procedure. 

 

If the two (2) doctors disagree, the parties agree to consult with the Monmouth County Medical Society 

Selective to select a third qualified physician.  Such physician cost will be submitted to the Employer’s 

insurance carrier.  Any cost not covered under the employee’s policy shall be paid by the Borough.  

Such doctor’s determination shall be binding upon the parties. 

 

23. Extended Leave:  After using 240 hours of sick leave, the employee who shall be injured, ill or disabled 

from any cause not connected with his service as an employee so as to become physically unfit for work, 

shall be entitled to a leave of absence with pay, provided that said leave of absence is authorized by 

resolution of the Borough Council and in accordance with the following schedule: 

 

If the employee has served for more than ten (10) years, shall be entitled to a leave of absence with full 

pay for twenty-six (26) weeks, plus an additional thirteen (13) weeks at half (1/2) pay. 

 

24. Separation from Services:  Employee shall be paid for one-half (1/2) of their total accrued sick leave 

upon their retirement, including disability retirement, upon their resignation following ten (10) or more 

consecutive years of service in the Borough; or to their beneficiaries in case of death to a maximum of 

$15,000.  The amount of payment shall be calculated based upon the employee’s prevailing hourly rate 

of pay in effect for the employee’s regular job on the last work day of the employee’s employment.  

 

25. Continuation of Benefits Not Covered by this Agreement:  All employment conditions not covered by 

this Agreement shall continue to be governed, controlled and interpreted by reference to either Borough 

Ordinance or Rule and regulation of the Police Department and any past or present benefits which 

other Command Officers enjoy but that have not been specifically included in this Agreement shall be 

continued. 

 

26. Effective Date of Agreement:  This Agreement shall be effective through and including December 31, 

2020. 

 

 The Borough and the employee shall mutually enter into negotiations for a successor Agreement prior to 

the expiration of the within Agreement as the Lieutenant has indicated he will be retiring from service effective 

January 1, 2021. 
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 The employee acknowledges that he has the right to seek legal counsel in conjunction with the negotiation 

of this contract and with its execution. 

 

 The employee expressly and without duress voluntarily waives any right to counsel. 

 

 

SIGNATURE PAGE FOLLOWS 

 

 

SIGNATURE PAGE 

 

IN WITNESS WHEREOF, the parties hereto have caused these presents to be signed by their duly authorized 

representatives this 5th day of August, 2020. 

 

BOROUGH OF MATAWAN 

 

(Signature on File)     August 6, 2020 

___________________________________  Date:  ______________________________ 

Joseph Altomonte, Mayor 

 

ATTEST: 

 

(Signature on File)     August 6, 2020 

___________________________________  Date:  ______________________________ 

Karen Wynne, RMC 

Municipal Clerk 

 

EMPLOYEE 

 

___________________________________  Date:  ______________________________ 

Lieutenant of Police 

 

Councilman Reeve read by title Resolution 20-08-07: Authorizing the Memorandum of 

Agreement Between the Borough of Matawan and the International Brotherhood of Electrical 

Workers (IBEW) – January 1, 2020 Through December 31, 2022.  Councilman Lazar made the 

motion, seconded by Councilman Cannon.  Council agreed.  Motion passed. 

 
RESOLUTION 20-08-07 

AUTHORIZING THE MEMORANDUM OF AGREEMENT  

BETWEEN THE BOROUGH OF MATAWAN AND THE INTERNATIONAL BROTHERHOOD OF 

ELECTRICAL WORKERS (IBEW) 

January 1, 2020 through December 31, 2022 

 

  WHEREAS, the Borough of Matawan and the International Brotherhood of Electrical Workers (IBEW) 

have completed negotiations toward the finalization of a new contract; and, 

 

WHEREAS, both parties have reached an agreement for a three (3) year Agreement commencing January 

1, 2020 and ending on December 31, 2022. 

 

 WHEREAS, the financial resources are available to implement the terms of the proposed negotiated 

agreement. 

 

NOW, THEREFORE, BE IT RESOLVED, by the Council of the Borough of Matawan that it hereby 

accepts the terms and conditions of the attached Agreement between the Borough of Matawan and the International 

Brotherhood Of Electrical Workers (IBEW) Local 400, and that the Mayor be and is hereby authorized as signatory 

on behalf of the Borough of Matawan. 

 

BE IT FURTHER RESOLVED that a true certified copy of this Resolution shall be forwarded to the 

following Borough of Matawan Departments:  Clerk, Finance, Payroll as well as Matawan IBEW Local 400. 

 

CERTIFICATION AS TO AVAILABLE FUNDING 

 

  I, Nicole Horvath, Chief Financial Officer of the Borough of Matawan do hereby certify that as of the date 

of this certification funds are available from the Various Department’s Budget (Salary & Wages) of the Borough of 

Matawan. 
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  This certification is based solely on the information encumbered into the financial records of the Borough 

by the appropriate using division as of this date and relies on the completeness of financial records. 

 

Chief Financial Officer 

 

        (Signature on File) 

____________________________________ 

Nicole Horvath, CMFO 

       Dated:  August 5, 2020
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Councilman Reeve read by title Resolution 20-08-08: Authorizing the Promotion 

of   Brian J. Murphy to the Rank of Sergeant for the Matawan Police Department.  Councilman 

Cannon made the motion, seconded by Councilman Lazar.  Council agreed.  Motion passed. 

 
RESOLUTION 20-08-08 

AUTHORIZING THE PROMOTION OF BRIAN J. MURPHY 

TO THE RANK OF SERGEANT FOR THE 

MATAWAN POLICE DEPARTMENT 

 

WHEREAS, it is the desire of the Mayor and Council to act upon the recommendations of the Chief of 

Police to enhance the supervisory structure of the Police Department in advance of expected vacancies within the 
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command and supervisory ranks of the department by the appointment of a Sergeant of Police for the Borough of 

Matawan Police Department; and 

 

WHEREAS, the Borough Ordinances established the eligibility requirements and the testing process for 

promotion to the rank of Sergeant; and 

 

WHEREAS, the promotion process was conducted on the basis of merit, experience, education, 

demonstrated ability, competitive written and oral examinations and interview; and; 

 

WHEREAS, Resolution 18-12-18 established a promotional list for the rank of sergeant with said 

promotional list being valid through December 31, 2020 and; 

 

WHEREAS, Chief Thomas J. Falco, Jr. has recommended the next eligible candidate on the promotional 

list, Brian J. Murphy, to the Mayor and Council for promotion to the rank of Sergeant. 

 

NOW, THEREFORE, BE IT RESOLVED that the Council of the Borough of Matawan authorizes the 

promotion of Brian J. Murphy to the rank of Sergeant of the Matawan Police Department with all the rights and 

responsibilities attendant thereto effective August 6, 2020 at the rate of compensation in accordance with the current 

Collective Negotiations Agreement between the Matawan Policeman’s Benevolent Association #179 and the Borough 

of Matawan. 

 

BE IT FURTHER RESOLVED that a true certified copy of this Resolution shall be forwarded to the 

following Borough of Matawan Departments:  Clerk, Finance, Payroll, Police as well as Sgt. Brian J. Murphy. 

 

CERTIFICATION AS TO AVAILABLE FUNDING 

 

I, Nicole Horvath, Chief Financial Officer of the Borough of Matawan do hereby certify that as of the date 

of this certification funds are available from the 0-01-25-240-180 Budget of the Borough of Matawan for the 

promotion of Brian J. Murphy to Sergeant of the Matawan Police Department at a rate of compensation per annum 

as indicated in and in accordance with the current Collective Negotiations Agreement between Matawan Policemen’s 

Benevolent Association Local #179 and the Borough of Matawan. 

 

 This certification is based solely on the information encumbered into the financial records of the borough 

by the appropriate using division as of this date and relies on the completeness of financial records. 

 

Chief Financial Officer 

 

(Signature on File) 

____________________________________ 

Nicole Horvath, CMFO 

Dated: August 5, 2020 

 

Councilman Reeve read by title Resolution 20-08-09:  Authorizing the Hiring of Cory J. Nusbaum 

as a Police Officer with the Matawan Police Department.  Councilman Cannon made the motion, 

seconded by Councilman Lazar.  Council agreed.  Motion passed. 

 
RESOLUTION 20-08-09  

AUTHORIZING THE HIRING OF CORY J. NUSBAUM AS A 

 POLICE OFFICER WITH THE MATAWAN POLICE DEPARTMENT 

 

WHEREAS, the Mayor and Council of the Borough of Matawan have been advised that there is a need for 

a Police Officer within the Borough of Matawan’s Police Department; and 

 

WHEREAS, Cory J. Nusbaum has met the requirements as set forth in current Borough Ordinances 

governing the Initial Hiring of Police Officers and has graduated as an alternate route candidate from a Police 

Academy certified by the New Jersey Police Training Commission and; 

 

WHEREAS, Chief of Police Thomas J. Falco Jr. has recommended that Cory J. Nusbaum be hired as Police 

Officer in advance of anticipated vacancies within the Police Department; 

 

NOW, THEREFORE, BE IT RESOLVED that the Council of the Borough of Matawan authorizes the 

hiring of Cory J. Nusbaum as a Police Officer at a rate of compensation per annum of Thirty-Four Thousand Forty-

Eight Dollars and Eighty-Four Cents ($34,048.84) effective August 6, 2020, in accordance with the current collective 

bargaining agreement between the Matawan Policeman’s Benevolent Association #179 and the Borough of 

Matawan. 
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BE IT FURTHER RESOLVED that a true certified copy of this Resolution shall be forwarded to the 

following Borough of Matawan Departments:  Clerk, Finance, Payroll, Police as well as Officer Cory J. Nusbaum. 

 

CERTIFICATION AS TO AVAILABLE FUNDING 

 

I, Nicole Horvath, Chief Financial Officer of the Borough of Matawan do hereby certify that as of the date 

of this certification funds are available from the 0-01-25-240-180 Budget of the Borough of Matawan to Patrol 

Officer Cory J. Nusbaum, at a rate of compensation per annum of Thirty Four Thousand Forty-Eight Dollars and 

Eighty Four Cents ($34,048.843) effective August 6, 2020, in accordance with the current collective bargaining 

agreement between the Matawan Policeman’s Benevolent Association #179 and the Borough of Matawan. 

 

This certification is based solely on the information encumbered into the financial records of the borough by 

the appropriate using division as of this date and relies on the completeness of financial records. 

 

Chief Financial Officer 

 

(Signature on File) 

____________________________________ 

Nicole Horvath, CMFO 

 Dated: August 5, 2020 

 

Councilman Reeve read by title Resolution 20-08-10: Payment of Bills.  Councilman Lazar made 

the motion, seconded by Councilman Cannon.  Council agreed.  Motion passed. 

 
RESOLUTION 20-08-10 

PAYMENT OF BILLS  

 

 BE IT RESOLVED by the Mayor and Council of the Borough of Matawan, New Jersey. That the following 

numbered vouchers be paid to the persons therein respectively and hereinafter named, for the amounts set opposite 

their respective names, and endorsed and approved on said vouchers and that warrants be issued therefore, directed 

to the Borough Collector signed by the Mayor and attested by the Borough Clerk as required by law. 

 

Current $1,818,577.45 

Water & Sewer $56,511.16 

Borough Capital $140,497.00 

Grant $221.01 

Borough Trust $19,456.54 

Developers Escrow Account $390.00 

Railroad Parking Trust $218.00 

Recreation Trust $3,611.71 

 

Total $2,039,482.87 

 

BE IT FURTHER RESOLVED that a true certified copy of this Resolution shall be forwarded to the 

following Borough of Matawan Departments:  Finance as well as the Borough Auditor. 

 

Privilege of the Floor 

 

Councilman Reeve opened the Privilege of the Floor. 

 

Councilman Cannon congratulated Sergeant Murphy and Officer Nusbaum thanking them for 

their service to the Borough.  He noted his appreciation for our local Police Department for all 

they do.  He also thanked Chief Falco.  On behalf of Council President Gunn he offered her 

congratulations. 

 

Mr. Carew congratulated Sergeant Murphy and Officer Nusbaum and thanked the Police 

Department.  He offered his deep appreciation for the Department of Public Works, the Matawan 

Fire Department, and the Office of Emergency Management for their handling of Tropical Storm 

Isaias.  OEM was very organized and efficient.   

 

Councilman Reeve requested a motion to close the Privilege of the Floor.  Councilman Lazar 

made the motion, seconded by Councilman Cannon.  Council agreed.  Motion passed. 
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Adjourn 

 

Councilman Reeve requested a motion to Adjourn.  Councilman Lazar made the motion, 

seconded by Councilman Cannon.  Council agreed.  Motion passed. 

 

Meeting adjourned at 7:17 PM. 

 

 

 

 

(Signature on File) 

_______________________________ 

Karen Wynne, RMC 

Municipal Clerk 

 


